Who gets hired

Out of every 100 candidates

1in6 7 of 100

2027

( ) ( )
56866688660 56868666
56866666
@) @
| referral statistics B
Nursing roles still take months to fill through job boards.
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Referred clinicians fill them in weeks and stay longer. , |
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About 17 of every 100 hired 7 percent are hired
Days to fill a nursing role

Nursing roles filled with ERIN referrals
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Referral bonus by role What keeps referrals flowing
Each syringe is filled to scale, up to S10,000. Average across healthcare: S3,750.
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Figures are ERIN’s 2027 healthcare referral benchmarks.




